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December 5, 2016
TO: MayorDonald L. Atkinson
Village Council

SUBJ: Police Department 2@Annual Report
Your Honorand members of Village Council,

It is my honor to presentto you thegencR & ! yy dzl £  6v & Isihidigh tRefartstofthanen
and womenof your Police Department that this report is made possible.

la @2dz Oy aSS TFNRY fdai ANDwith theldtifenslal-WhifeBousé\VBorkimg uati A O S ¢
our community membersye endeavordailyto provide the servicethey deemas important. In keepig

with our Mission, westrive to providesupeiorLJ2 f A OS a SNIIA OS &> & A yearhdhetli y SN
GNYzA G | yR &dzLdLl2 NI @ 28§ R2y QG GF1S (GKA&a NBfFGAZ2Y

We have highlighted several areas of successes in reaching our gdalg ask 3 Sy O0& (GKAa &S
enhanced current programs to offer continued superpmlice services,offered services thaare not
consideredo bemainstreamaw enforcementelated, restructuredprocesseso better meet community
needs witnessed the retiement of a loyal and dedicated employead welcomed new members into
our organization

WeQ @hiade great strides in educatjand training of our officers in order to providiee bestservice to

our community. Wealso addressednew challenges angbrovided opportunities for personal and
professional growth among our members. We updated equipment, policies, procedures, and tactics to
operate more efficiently and effectivelyWe have received certification as one of only a few agencies
within the State ofOhio to have achieved recognition by having policies and standards that meet or
exceed best practices.

As2017 rapidly approaches wkok forward to the challengeshead and willcontinue to adhere to our
Mission andCore Valueby makinghe Village of Whitehouse a safe place to live, work, and. play

Respectfully,
Mark E. McDonough

Mark E. McDonough, CLEE
Chief of Police

THE MISSION OF THE W HITEHOUSE POLICE DEPARTMENT IS TO ENHA NCE THE QUALITY OF L IFE
IN OUR COMMUNITY BY PROVIDING SU PERIOR POLICE SERVIC ES, IN PARTNERSHIP WITH CITIZENS ,
TO PREVENT CRIME AND  TO ENSURE A SAFE ENV IRONMENT .
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WhitehousePolice Department Personnel
FulkTime Officers (FT = Fullime appointment PT = Pastime appointmen)

Chief Mark McDonough
DeputyChief Todd Kitzler

Sgt. Ronnie Shellhammer

Sgt. Brad Baker

OfficerAmanda Crosby

OfficerCarnen Kantner

OfficerRichard Feltner

OfficerKyle McClanahan

Officer Andy Kasack, Jr.

Officer Joshua Malone

Part-Time Officers

OfficerMichael Schwerer
OfficerRick Gallaher
OfficerKenneth Scheuerman
Officer Aaron Hunt

Officer Melvin Alexander
Officer Ryan VonDeylen
Officer Christopher Barrow

Officer (SRO) Adam Hammitt

PartTime Safety Office Assistant

Cindy Bergfeld

Serving Since
May 15, 2012

May 19, 2015

February 2, 1988 (PT)
April 3, 1994 (FT)

September 22, 2006 (PT)
February 11, 2007 (FT)

January 30, 2001 (PT)
May 8, 2005 (FT)

May 6, 2005 (PT)
February 1, 2009 (FT)

September 18, 2011
January 15, 2013

November 8, 2014 (Auxiliary)
April 20, 2015 (PT)

April 2, 2016 (FT)

April 23, 2015 (PT)
May 1, 2016 (FT)

June 8, 1999
August 13, 2001
April 20, 2015

May 17,2016

May 17, 2016

May 31, 2016
September 6, 2016

July 19, 2016

September 5, 1996



WHITEHOUSE POLICE DEPARTMENT
OUR MISSION AND CORE VAULES

The Whitehouse Police Department is a-8dlvice, professional law enforcement
agency that subscribes to a communrgglicing philosophyWorking in
partnership with residents and businesses, gaal is to provide the services our
community deems important.

Members of this organization were instrumental in proposing our Mission
Statement and Core ValueQur Mission Statement and Core Values describe
who we are, what we da@yuideusto correct behavior, how we are managed, and
how we relate to our communityThey representhe higheststandardsas we
relate to each other and the public we serv@ur goals and objectives, along with
our policies and procedures, reflect our Mission &uate Values.

Our Mission Statement

The Mission of the Whitehouse Police Department is to enhance
the quality of life in our community by providing superior police
services, in partnership with citizens, to prevent crime and to
ensure a safe environment.

Our Core Values

Honesty-Integrity-Respect-Excellence-Professionalism

Servinghe Whitehouse Communignce 1963



WHITEHOUSE POLICE DEPARTMENT CELEBRATES
OFFICER ROLAND FREIER ON THE OCCASION OF HIS
RETIREMENT AFTER YEARS OF SERVICE WITM/PBE

The Police Departmemtbservedthe retirement of one of our longtanding and dedicated employees,
hFFAOSNI w2t yR aw2yé CNBASND h Bf B2+ Qearbldf &NBekdS NJ 02 Y LI
GKS OAGAT Sya 2F 2KAGSK2dzaSo w2y aSNWSR Fa (G4KS RS
the Equipment and Training Committees, and coordinated the House Watch program. Ron is a veteran

of the U.S. Navy and a retiredcember of the U.S. Air Force, serving at the18@ Base. Ron and his

wife, Joyce, will be retiring to the state of Georgia. Thank you, and congratulations Ron!

Officer Roland Freier retired after 32+ years of dedicated and loyal service with the
WA 1SK2dzaS t2f A0S 5SLI NIYSyilo ¢tKS xAffl3S O
an Open House and ceremony on AprilZ24,6, held at the Village Hall
(photo courtesy of Kare@erhardinger/The Mirror)

3 Years B ernlil




UPDATES TO OUR PERSONNEL ROSTER
The Whitehouse Police Departmaniade the following updates tthe personnel roster:

FULETIME OFFICER APPOINTMENTS

Officer Andy Kasack, Jr.

Officer Andy Kasack, Jr., was promoted totfaike status on April 2, 2016, taking the position vacated by
Officer Michael McConnell. Officer McConnell resigned from the Whitehouse Police Department in
February 2016, to accept a ftilme position with he Tiffin Police Department. Officer Kasaassigned

to one of the day shifpatrol positions.

Officer Joshua Malone

Officer Joshua Malone was promoted to ftithe status upon the retirement of Officer Roland Freier in

April 2016. Officer Malonat the time was assigned as the School Resource Officer (SRO) for Anthony
Wayne Local School District. He completed the school year as the SRO and was reassigned to road patrol.
He now serves on the midnigpatrol shift.



OUR NEWEST PARIME OFFICERS

Officer Aaron Hunt

Officer Ryan VonDeylen Officer Christopher Barrow

School Resource Officer Adam Hammitt
(photos courtesy of Karen Gerhardinger/The Mirror)



PARTTIME POLICE OFFICERS
The parttime police officers provide an important service to this community. It is through their
efforts that the Department is able to meet its mission, vision and goals and objectives. Many
on the parttime staff have full timeand additional partime employment outside the agency,
and often sacrifice their time to ensure the safety and securfitgus community.
Parttime officers are OPOTA statertified peace officers and require the same training as our
fulltime force. They are subject to stateandated rules and regulations, as well as agency
policies and procedures. They participate imakndatory training (both monthly training
sessions and statmandated requirements) and have the same police powers as the regular
force.
Parttime officers with the exception of the School Resource Offipatrol our Village streets,
answer calls foservice, and attend to the safety and security concerns associated with this
position.
They are valued for their dedication and service, especially during special events (Cherry Fest,
parades, and other related activities). They do augment our sthigduling and work many of
the overnight hours. Our agency could not provide the Z#licecoverage without them.

We appreciate their dedication, time and effort they provide our Department and for their
service to ths community.

Whitehouse Police Deartment
Part-Time Police Officers

Officer Michael Schwerer
Officer Rick Gallaher
Officer Kenneth Scheuerman
Officer Aaron Hunt
Officer Melvin Alexander
Officer Ryan VonDeylen
Officer Christopher Barrow

Officer (SRO) Adam Hammitt
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The Whitehouse Police Department, in collaboration with Anthony Wayne Local Schools,
instituted the School Resource Officer (SRO) program i6.1@%¥icer Adam Hammitt became

our newest School Resource Officer beginning with the 2lL6chool yearThe SRO position is
unique. The SRO covers six school buildings within the 77 square miles of the school district.
During a typical school day, the SRO is often tasked with ttiesdand responsibilities of law
enforcement officer, administrator, teacher, and counselor. A vast majority of the incidents the
SRO handles are investigations completed alongside school administrators, which often leads to
school disciplinary actions thino need for criminal enforcement. Our SRO provides mentoring
opportunities with students and often provides classroom instruction on legal topics.

School Resource Officklam Hammitis swornin by
Mayor Donald L. Atkinson, at the July 19, 2016
VillageCouncil Meeting

WHAT IS A SCHOOL RESOURCE OFFICER (SRO)?
The SRO acts as a visible, active Law Enforcement figure on campus dealing withratatdaw
issues.
The SRO acts as a classroom resource for instruction in the following areastai@a education,
safety programs, etc.
The SRO acts as a resource to teachers, parents, and students for conferences on an individual
basis, dealing with individual problems, or questions.
The SRO acts as a counseling resource in areas that maytladfedicationalenvironment but
may be of a lawelated nature.



http://www.dexterpd.com/safeschools.html

GOALS OF THE SRO:

Bridgingthe gap betweerlaw enforcementand young people, and increase positive attitudes
and trusttowardsofficers

Takinga personal interest in students and their activities.

Teaclhngthe value of our legal system to the students.

¢ KS {dutiesMélude those listed above, as well agatiing to traffic control and pedestrian
crossing on Finzel Rd. at the end of the school déne SROften attends school extraurricular
activities as a representative of the agencyheywork with school administrators, staff and
teachers to enhancthe overall safety and security of our schools.as&sember of our agencthe
SRAnvestigates all policeelated incidents which occur on campus throughout the school year.

2016 JuvenileStatisticsAnthony Wayne Local Schools
(Total reportable offenss from November 1, 2@lto October 31, 208, by school building,

within the Village of Whitehouse)

Anthony Wayne High School

Private Property Accidents7

Assault of a Teacher; Improper Condg&
Deception to Obtain Dangerous Drugs by Procuring Ppgeric 1
Disorder Conducat 1

Emergency Commmtent ¢ 1

General Informatiorg 6

Possession of Drugsl

Property Damage 2

Possession of Drug Paraphernalih
Sexual Impositioq 1

Safe Schoda] 2

Anthony Wayne Junior High
Emergency Commg 1
PanderingObscenity Involving a Minar1

Fallen Timbers Middle School
Curfew for Minors; 1

Whitehouse Primary
General Informatiorg 3
Property Damage 1 Total¢ 25




These reports led to the following charges being filed:
Safe Schools Violation; ImprepConduct 3
Possession of Drugsl
Possession of Drug Paraphernalia

NOTE A total of13 Youth Diversion Program (YDP) referrals were made by officers in lieu of
charges filed through the Lucas County Juvenile Gea#d page #29 for additional information
regarding the Youth Diversion Program).

Goals for 207

The position of SRO is criticaldodgingthe gap between law enforcement arwdir youth. The
officer assigned to that role must be willing to go the extide to show young people that he or
she genuinely cares for them and their safé®nly then will they begin to develop the trust
needed to successfully accomplish the mission of the School Resource Officer.

Officer Hammitt is currently in the initialprocess of acclimating tohis new duties and
responsibilities He completed 3zours of the Ohio School Resource Officers Association
(OSROA) School Resource Officer Basic Training course in Columbus this past A@gsist.
completing all Field Trainimgquirements as well as performing his SRO duties on a daily basis.
Heis developingpositiverelationships with students, faculty, staff and paretitss school year.
Adam has also received many letters of appreciation from school faculty and sthi$ ffforts.

LOCAL SCHOOLS




POLICE DEPARTMENECIAL DURSSIGNMENTS

Chief Mark McDonoughoversees the operationsservices, andadministration of the police
department. He oversees all department committees and make the appointments to various
departmentl, state, county, and local organizations, groups, and coalitions.

Deputy Chief Todd Kitzleoversees the daily operations otld supervisors and officers. He is

assigned to the Lucas County OVI Task F@E¥E team, and oagency LEADS/NORIS Terminal

Agency Coordinator, ensuring all officers are compliant wites and regulations of these entities

'S A& Ffaz2z (GKS OKIFANLISNE2Y 2F (KS 3SydeQa C2NY

Sergeant Ron Shellhammavasre-appointed as the chairpersofi 2 NJ 1 KS RSLI NI YSy i Q3
Committee and fleet maintenance. He is also a member of\ilkage Safety Team, and the

R S LI NJi Ménjhg Coinmittee. He is alsesigned as a A O A YQa { SNBWAOSa h¥TA
the Evidence/Property Room.

Sergeant Brad Bakewas re-appointed as the chairpson of the Training Committeand lead
OPOTAertified Firearms Instructor. Sgt. Bakeas also appointed as the lead instructor for
Response to Resistance/Aggression (Use of Force), and Conducteicdi&ieapon (Taser®)
Instructor. Heis also thelead instructor for theActive Response to an Active Shoditaming at
Anthony Wayne Schools.

Officer Amanda Crosbwyasre-appointedas y | RRA U A 2 y | fOffitek. QuinandaQtiize§ S NI A C
herinstdzOG 2NJ a1 Affa (2 LINRPOGARS GNIAYAY3I YR YSyid2NR
Youth Diversion Program. Sheaiso a member othe AWAKEBoardand departmentTraining

Committee.

Officer Carmen Kantneservesas a Victim Services Officerand the Assistant Evidence/Property
Room officer.She assists Sgt. Shellhammer with the intake, processing, and safeguarding of evidence
and property for the department.

Officers Richard Feltnes thedepartmentQ @&presentativeto the Village Safety Teante attends
bi-monthly meetings and provide additional safety training to Village employ®éscer Feltner also
overseeghe scheduling of special securigsignments

Officer Kyle McClanahais acertified Ohio Tactical OGS N & ! aa20AF A2y O6h¢h!
Instructor and Tactical Handcuffing Instructor courses.pk@idessubject control andhandcuffing

instruction to our personnel He isalso a Stateertified Firearmsnstructor. He is also a member of

the depati Y Sg/TiailingCommittee.

Officer Andy Kasack, . a SNIWSa 2y (KS RSLI NIYSydQa 9ljdzA LIYSyY
vehicle fleet is maintained and schedules vehicles for service.

Officer Joshua Malonevas appointedas the dS LJ- NIi Y Sy (in@ &nd &N Gamibiee

member. He will be assisting command staff with recruiting presentations and researching and
securing grant monies for the department.

10



SAFETOFFICE ASSISTANT

/| AYR® . SNHFTStR KI & as NI?S-RmelSafety(OiiG Assitafdr v&r 5 S LI N
20 years. Cindy processes numerous police reports, court documents, and provides police
administrative services for the publchichinclude:

Provides copiesf police and traffic accidents reports

Processes police records checks for various law enforcement agencies
Processes and forwards numerous police agency and state required reports
Assists residents and visitors that present themselves to the police pgenc
Oversees the Village Solicitor Permit process

Orders needed supplies and equipment for increased effectiveness of police
operations

1 Attends inservice training regarding OhRublicRecords Law

1 Notary public

E e

¢KS t 2t A0S 5SLI NIYS ysogedaMohdayrritlay framidbain R:80pm h FFA OS
to serve the needs of the public.

Safety Office Assistant Cindy Bergfeld
POLICE RECORDS MANAGEMENT SYSTEM

The Whitehouse Police Department utilizes the Northwest Ohio Regional Information System
(NORISRepatWISE®system. The system assists in streamlining our records management
system to greatly improving our capability to become more proactive in responding to instances
of increased criminal activity, traffielated issues, and other law enforcement matters.

The Property/Evidence module allows for better tracking and cb&irustody of property and
evidence submissions, eliminating the need for additional paper forms and filing. Sgt. Ron
Shellhammer and Officer Carmen Kantner oversee the-tolmay operation of the
Evidence/Property Room. Sgt. Shellhammer received exterBreperty/Evidence Room
Management Training in 2013, and update training in 2015. He keefusdgte with best police
practices and new policies and procedures for safeguarding evidence and property.

11
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Robert L. SglIV
Whitehouse Village Prosecutor

In November 2015, the Village welcomed Mr. Robert Bbdts the Assistant Village prosecutor.

Mr. Solt overseesthe dayto-RIF @ RdziASa 27F (K SMrtShRchrfirdezi® NI &
augmentour monthly training sssions with legal update training, as wellpsvidingvaluable

legal resourcsefor officers. He has provided for the needs of the courts as well as this agency
Mr. Solt has reached out to officers and command staffiscusavaysto provide better sevices

for victims of crime and holding defendants accountable. We are grateful for his expertise,
guidance, and willingness to enhance the professionalism of our ag&ieyalso thank the law

firm of Heban, Sommer, and Murphree, and Village SolicitdipRB. Davis for their expertise in
providing legal assistance to our department.

2016Whitehouset NP & SOdzil 2 Ni&tias hFFA OS { G
Criminal Case@djudicated) 25 Criminal Cases (Open): 20
Traffic Casegdjudicated) 125 Traffic Cases (Open): 13

12



OUR/ h a a| b LNEWEXNT PATROL VEHICLE

In January, the Police Department added to its patrol fleet &Zakd Interceptor Utility (SUV),
which replaced an aging 2010 Ford Crown Victoria.

The Interceptor Utility provides the agency with-atheel/4-wheel drive capabilities when
needed and will serve as part of the regular patrol fleet.

Thisis oufourthC2 NR LYy G SNOSLIi 2N {! = {\Wd have ong eddning RRSR
Ford Crown Victoria sedan (Vehicle #900) that will remain as the EBlesource Officeand
part-time officer patrolvehicle througlout 2017.

The 2010 Ford Crown Victoria wasrchased by the Northwest State Community College Police
Academywho will use the vehicle to train new police officers.

POLICE DEPARTMENTER¥E DONATIONS FOR POLICE BICYCLE PROGRAM

Many thanks toour business and serviagiented community members that have assisted us
with enhancing the police bicycpatrol program.

A special thank you to Cycle Werks for the donation of the police bike and equipment. This bike
NELX I OSa 2yS 2F 2dz2NJ 2f RSNJ L2t A0S o0A1Sa 6SQ@S

And many thanks to the Pythian Sisters Lodge #312, Whitehouse, for their gemeonesary
donationto enhance this programWith their donation our agenayasable to purchasgolice
bike uniforms and safety equipment for one bike officer.

The Police Department was fortunate to have officers assigned to bicycle patrols throughout the
summer months Theypatrolled ourneighborhoods, downtown, and Village Park areas meeting
with business members arr@ésidents.

hTFAOSNI YSYy {OKSdzSNXIY gAGK GKS 5SLI NIYSyidQa
The police bike wasgenerousdonation fromCycle Werks, and uniforms courtesy of
the Pythian Sisters Lodge #312, Whitehouse, OH. Officer Scheuerman is pictured next to
our new patrol vehicle #905, which went in service in August.

13



COFFEE WITH A COP PROGRAM

Like many law enforcement agencies throughout the country, the Whitehouse Police
Department participated in thisommunity-policingprogramduring2016.

The Coffee with a Coprogram originated irHawthorne, CA in 2011 The program allows
members of tle community tocome togetherin a neutral setting, like a restaurant or coffee
shop, andmeet with membes of their police agency There are no agendas, speeches, or
programs, just a time set aside foommunity membergo meet with their local police oiters
and discuss issues, ask questions, or voice coneethi their neighborhoods.

The Whitehouse Police Departmgparticipated intwo (2) Coffee with a Copventsthis year.

The first event was presented on Aprilfl@t Papoos Restaurant. Our sed event was on
August 3@ at The Buzz restaurant. Both events were a great success and affosdbe
opportunity to meet withcommunity members and visitors in a relaxed settinde made new
friends, worked on a few issues, and provided additioealises when we werable.

We especially thak the Anthony Wayne Regional Chamber of Comme{88VRCCYor
sponsoring our locaCoffee witha CopJNR2 ANJ Y FyR (02 tFLl22Qa FyR
events. We look forward to doing more events in 2017.

I 2FFSS GAGK | [/ 2 LAptil 69, 201612 2 Qa wSa G dzNI y i
(I-r) Chief Mark McDonough, Josh Torres with AWBE@@ardWelniak,
and Officer Josh Malor{photo courtesy of K. Gerhardinger/The Mirror)

14



DEPARTMENT TRAINING COMMITTEE

Our Department TraininGommittee consists of the following employees:
Deputy Chief Todd Kitzler
Sgt. Ron Shellhammer
Sgt. Brad BakeChariperson
Officer Amanda Crosby
OfficerKyle McClanahan

The Training Committee meetguartely to discuss department training issues, scheduheonthly
training, updates training records and other documentation, and provides input into the training functions
of the agency.

Monthly In-Service Training

The group also schedules monthly department training nights, where officers provide training
presentations on various law enforcement related topics. Our Village Prosecutor, Gina Wasserman, often
provides the latest information on legal updates, criminal and traffic related issues, court procedures, and

other legal actions pertinent to the Padi®epartment. We often have guest speakers present on various
G2LIA0A O0ADPSOE GAOGAYQA aSNBAOSaA:I R2YSAGAO OA2f Sy
officers. We have scheduled joint training with the Whitehouse Fire Department, grehdang upon the

topic, invite neighboring law enforcement/fire service personnel attend.

Officers were provided training book binders to place latest training information and other resources as a
quickreference guide while on patrol. These binders @asily placed in their individual patrol bags for
quickaccess to the latest information.

Owens Community College Law Enforcement Training Consortium

The committee was instrumental in locating training at a substantially reduced cost to the department
through and agreement with Owens Community College Center for Law Enforcement Professional
Development Training Consortium. Officers are able to attend a host of training opportunities at the
Center for Emergency Preparedness on the campus of Owens Comrafiege (Perrysburg campus).

The one (1) year membership fee provides 210 hours of training for our entire department. We are then
able to send as many officers to each training course that is offered. The cost islepaetment, NOT

per person charge. This helps save the departmmmmerous training dollars per year. The course
selections range from basic police courses to extensive investigative and practical exercise training. With
our close proximity to Owens, along with the ceffiectiveness of the courses provided, our offis have

a great opportunity to access valuable law enforcement traini@gur officers took advantage of these
training opportunities.  During 2016, WPD officers attenélelifferent courses for a total di52 hours

of training received.

Police Department Training Grants
¢tKS O2YYAGGSSQa NBalLRyairoAfAdGASa faz2 AyOfdzRS LINE
continue to researcipotential grants and will be attempting to secure grant monies inG201

GOALS FOR 201

The agecy is committed to the individual career growth of each officer. The Training Committee
members realize that our agency will succeed insomuch as our officers are successful in their career
growth, training, education and experience. The committee wilitibue to schedule monthly training

and educational opportunities, offer 4gervice training as needed, ensure proper training initiatives are
completed, and look for ways to enhance the overall department training function. The Training

15
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police services to the Village of Whitehouse.

Command Staff aunches New Career Development Approach for Career Success

In 2036, officershave theopportunity to focustheir efforts on their career goals and aspirations. The

Career Development Prograwas implemented in the @ quarter of 2015t JN2E A RS | G NRBIF R Y
2FFAOSNAR (2 3IdZARS GKSANI AYRAGARAZ f OFNBSNEX gKAfS

Theprogram is made up of several stages, called Skill Levels. Each Skill Level has prerequisites for each
officer to meet in order to be given that Skill Ledekignation The Skill Levelesignationsconsist of

training, time in service, and agency seevrequirements. An officer that fulfills all prerequisites for the
particular Skill Level is awarded that Skill Level designation. The Skill Levels are designated as follows:

Skill Level 100 Entry Level Officers in SIL0O0 are entrylevel, probationay employees. He/she must
successfully complete the premployment background investigation, physical and psychological exams,
drug screening, and all requirements for initial employment with the police department.

Skill Level 300 Operational Level Oficers in the SB00must successfully complete the Field Training

and Evaluation Program, the gionth probationary periogand additional training requirements. This

Skill Level ensures the officer is meeting expectations of the agency and beginning to acclimate to the
2NBIFYATFiA2yQa aAdaAz2yI +*AaAz2ys FyR /2NB I fdsSa

Skill Level 500 Advanced OperationdBupervisoryLevel Officers in S500 are veteran officersr
sergeantghat require little or no supervision. To advance to the next level, officersH®@must

meet certain training requirements and time in service. Those wanting to advance through promotion
or becomespecialized in patrol/investigative tactics must meet all prerequisites in this skill level before
advancement.

Skill Level 700 SeniorPatrol Officer/SupervisorjfCommandLevel Officers in SEZ00 are designated

Master Patrol OfficedSupervisorspr are in or have been promoted to the next rank. Those in this skill

level must haveompletedcertain time in service; successfully complete ansonth probationary

period(newly promoted)2 0 G F Ay | . I OKSf 2 NR& RS 3 NFBaBdbdagtivdin ONRA YA Y I
agency/community service.

Skill Level 900 Master Patrol Officer/Supervisorleadership and Management LeveThis Skill Level
prepares officers for increased levels of responsibilities at the Operational, Administrative, and Services
levek within the agency. Officers in-SQ0 are utilizing operational, leadershgnd management skills

to enhance agency efficiency and effectiveness, as well as increasing line level officer performance.
Those in this skill level must meet additional tinghand service requirements in order to be awarded

this distinction. This is the highest skill level attainment within the organization.

Career Development The Career Development program becomes part of the evaluation process, as a

way for supervisorand officers to periodically check individeathployeeprogress, to adjust career

paths as needed, and to provide officers the potential for personal and professional goal attainment.

¢KS LINPOS&aa GKS2NBGAOFT & | Hramkchridifionaldf& of A Yy RA @A Rdzl f
employment through retirement. Both the agency and community benefit from this cangéeded

process.

16



2016 DEPARTMENN-SERVICERAINING

In addition to legal update training provided by the Village Prosecutor, members of the agency
received the following kservice training, which were held at the Whitehouse Police
Department:

-Annual OPOTRirearmsQualification

-Annual and Updat&sponse tdResistanceAggression (Use of Force)
-AnnualVillage HalFire Evac/Tornado SheltPtans

-hKA2 UGG 2 Ny S e-OfficenSsfenbulietna (quartediy) O S
-AnnualBiasedBased Profiling Prohibited

-Ohio Ethics & Professionalisinaining

-Lucas County/Village of Whitehouse Emergency Operations Plan TE#hg
-NORIS/LEADSHLEGuarterlytrainings

-LEADS recertification

-PersonalProtective Equipment (PPE)

-Bloodborne Pathogen Exposure

Monthly In-ServiceTraining

- Property & Evidere Submission (January)

- Crime Scene Investigations for First Responders (January)

- Ethics & Professionalism (February)

- Building Searches (March)

- HandcuffingProceduregApril)

- BiasedBased Policing (May)

- Emergency Operations Plan (May)

- AnnualResponse to Resistance and Aggression Training (May)
- Annual Firearms Qualification ()

- SelfAid / BuddyAid (September)

- Pursuit Policy Training (October)

- OVIStandard Field Sobriety Testing ProcediAe®st Processing (November)

DEPARTMENIRAINING REQUIREMENTS

In Ohio, all law enforcement officers must complete a minimum number of continuing
professional training (CPT) hours to maintain state certification as a Peace Officer. This
requirement is mandated by the Ohio Attorney General amddministered through the Ohio
Peace Officer Training Commission (OPOTC). B #@&Lminimum number of iservice hours
waseleven(110 ® h (K2aSxX 2yS 6mM0 K2dz2NJ KIR G2 685
ClYAf & ¢ ¢ KS N®sYT idstyuatighTouldl KeNaB &y geweral laky 2nforcement
topic (with the exception of annual OPOTC firearms qualification and break in service training).
In 2017, the minimum number of CPT hours for each officer wilk@e

OPOTC provides wdiased taining that fulfills this requirement. Through the Ohio Law
Enforcement Gateway (OHLEG) system, officers can access the training catalog and take any
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number of courses, including courses to satisfy the continuing education requirements. This
year, all ofour officers received well above the minimum requirement set forth by OPOTC.

The Police Department provides monthly training (in conjunction with the Whitehouse Village
Prosecutor) to keep our officers tp-date. This provides a cost savings over olgtsesourcing

for training. Officers also have access to training through the Owens Community College Center
for Law Enforcement and Professional Development Training Consorfliaiedo Campus. For

an Annual Fee of $400 (total for our agency), all ofaiticers have access to-gervice training
courses that are Ohio Peace Officer Training Academy (OPOTA) compliant, and meet the
requirements set forth annually by OPOTC.

Based upon agency need, officers are also sent outside the agency for specializied) that

benefits the officer, agency and community. In @0dfficers were sent to training courses that
included: 1). National Incident Management System (NIMS) Disaster PreparedneStte
Certified Firearmsnstructor;3). Public Informatioh ¥ FA OSNJ YR p0® { YAGK
School. Those who received training from outside sources provided instruction to agency
personnel.

Sgt. Brad Baker and Officer Kyle McClanahan, Of&difled Department Firearms Instructors,
conducted firearmsrange qualifications on 6 different dates, qualifying 23 Officers (these
included current officers and department Retirees, Special Deputies, Waterville Township
Officers, Fire Personnel anfficers who are no longer with the Department).

In 2016 agencyofficers received a combined total 869 hours of in-service trainingfor an
average of74 hours of training/officer.

=

CAUTION|

POLICE

TRAINING
EXERCISE |
IN PROGRESS |

g
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DEPARTMENT EQUIPMENT COMMITTEE

Our Department Equipment Committee consists of the following employees:
Deputy Chiefrodd Kitzler

Sgt. Ron Shellhammé&thairperson

OfficerAndy Kasack, Jr.

The Equipment Committee meets on a monthly basis to discuss police uséoarequipment
issues, policies and procedures related to police equipment, inventory, inspection process,
vehicle fleet acquisition, repair and maintenance, and other related issues. The members
inventory our current equipmentzonductresearch for equipment best suited for our agency,
and look for cossavings for procurement and replacement of aging or uriseable items.

The group has provided proposals to increase the efficiency and effectiveness for better tracking,
repair, and preventive maintenance on vehicles and equipment. Our objective is to increase the
use and efficiency of our current police egonent inventory, remove/repair/replace those items

no longer in service for health and safety reasons, and find replacement equi@treefdair price

and at a coskavings to taxpayers.

2016 Equipment Committee Highlights
Vehicles
 Inpartnershipwithts @GAff I 3SQa YIAYGSyllyOS RSLINIYSyGs
completed on all fleet vehicles.
9 Discussion was made with a representative from State Wide Ford for the piecisiggof three

(3) police vehicles (Bew 205 Ford Police Interceptor S& Yy R 'y dzy YI NJ SR C2 N

SUV) An amount of $8,957.00 was budgeted for the purchasetb&se vehicles, with delivery of
eachslated forthe first quarter 0f2016. This vehiclewill replacethe two (2) aging Ford Cnm

+AOG2NAI Q43 FYR FRR Fy FRRAGAZYIFIE dzyYFN] SR @S

attendance/court transportation, and department training
1 Total mileage and fuel consumption for the fleet vehicles from January 1 th@atgtber 31 are

asfollows:
TotalMileageDriven 79,719miles
Fuel Consumption: 6,80%gallons

1 Four (4)sets ofGoodyear@oliceratedtires were purchased to replace the agingserviceable
tires onpolice vehicles902, 904,and 905. Two (2) replacement tires eac arehicles 90 and
906.

Radios
1 The Department received an Edward Byrne grant to purchase an updated portable radio for patrol
use. The radio is being utilized on the dayshift where the majority of our calls for service are
generated.

In-Car andBody-Worn Camera Systems
1 One (1)Jn-Car Camera System&re purchaseditilizing Edward Byrne grant monand installed
in the newest patrol vehicle inlust The camerascordvehicle stops andalls for service. The
information recorded assistsboth the officer and prosecutor by serving as evidence in
traffic/criminal cases andan serve t@rotect/exoneratean officer@actions out in the field
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1 In August the last of the marked patrol vehicles had installed artdan camera system from
Watchguard. Now all vehicles used for patrol/SRO duties have these cameras installed for use.

Police Vehicle Inventory
1 With the assistance and input &gt. Shellhammer and OfficAndy Kasack, Jan inventory of
equipment was made on each patrol vehiclecBnmendations were made to purchase/replace
aging equipment to ensure each patrol vehicle inventwgsisted othe items for patrol use

Surplus Equipment
1 Court ordered and/illage Council approveequipment surplusvas destroyed, turned over for
ageng use, or auctioned on govdeals.com.

Police Department Equipment Grants

¢tKS O2YYAUGSSQa NBalLlRyaArAoAfAdGASaE faz2 AyOfdzRS LINE
equipment. Byrne grants were secured for police equipment purchases i.2Working with our grants

committee officer, he members will be attempting to secure grant monies in7201

Goals for 207

The Equipment Committee is dedicated to keeping our police department equipmetut-dgite and

serviceable. The group will continue to moniturrenttrendsregardingpolice equipment, and provide

referrals for updating, repairing, maintaining, and sécyf3 | 3Sy O0& SljdzA LJYSy i ySSRa
focus in 20T will be to increase the efficiency and effectiveness of the police equipment functions within

the organization, in keeping with our Mission, Vision, goals and objectives.

OFFICER PRESENTATIONS

COfficers of the Whitehouse Police Department provided presentations to various organizations
throughout the year. Organizations can request an officer to speak to their groups about law
enforcement and other related topics. Requests can be made by camgaitte Whitehouse

Police Department via phone, fax, or email. A Presentation Request Form is available in the lobby
of the Police Department, or on the Whitehouse Police Department website.

2016 Presentations Group

Search & Seizure AnthonyWayne High Schoblgovernment classes
4" AmendmentProtections Anthony Wayne High Schaofjovernment classes
Teen Violence Prevention Anthony Wayne High School

Life Skills Program Anthony Wayne Schools

Safety Planning Hope United Methodist Church
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DEASPONSORED DRUG DROP OFF

Got Drugs? §°se

unused
|-

Py

In cooperation with the U.S. Drug Enforcement AggiiyAand AWAKEommunity Coalition

the Whitehouse community participated in the-bnnual Drug Drop Offrogramin 2016. This

@S NRa 5NHzZA 5 NP LI dhApi30Rdnd@QEtobsr @M IBBoth evantzME ¢ held

locallyat the Whitehouse Fire Department. Residents had the opportunity to drop off expired or
unused ovetthe-counter or prescription medications to be disposed of safely and properly. Both
Whitehouse Police and Fire Department personnel participated in both events. The medications
collectedwerdi I { Sy o6& GKS [ dzOI| zalordgavidayhérémaififgrSediBaioRsQad h ¥ F
from the drop-off sites in the Anthony Wayne communitjeshere they wereweighed and

documentd for atotal weight (in poundspf pharmaceuticals collectednd destroyed Both

Drug Drop Off days were successfublainingand properly disposing afnusedmedications.

WhitehouseVillage Drug Drop Off otals (includes DropOff Box at PD)
April 30: 81-lbs. collected37-lbs. fromMedBox 44-Ibs.at the DrugTake Back site)
October 22:  48-bs. collected16-Ibs. fromMedBox 32-Ibs. at the Drug TakBack site)
TOTAL 2016 129bs.
2015:146-bs.
2014 96-Ibs.

Bobbi VVaughan drops off discarded medications to Deputy Chief Kitzler
and Officer Crosby at the October 22, 2016 DalgeBack event at the
Whitehouse Fire Departmephoto courtesy of K. Gerhardinger/The Mirror)

Med-ReturnBox

The Whitehouse Police Departmeprovides an additionalrugdrop off location in Lucas County.

In cooperation with the AWAKE Coalition, and in conjunction with the U.S. Drug Enforcement
Administration, a Medication Drop Box was installed at thededlepartment. Citizerare be

able to drop off their unused medications during the hours of 9:00am to 2:00pm., and afterhours
by contacting Lucas County Dispatch to have an officer meet them at the Police Department. The
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Police Department can only acdegapsules and pills; no liquids, syringes, etc. The contents of
the Drop Box will be forwarded for disposal per agency policy. The Whitehouse Police
Departmentcontinues topartner with the agenciedo properly dispose of medications on an
annual basis.

The MedReturn box at the Police Department

June Z-July 1, 2016

oSafety Towa 16 avas a great success!Officer Amanda Crosby anghany community
members participated in the weektong program held atVhitehouse Primary SchaolThis was
our 8" year sponsoring this important safety program éur area youth.

There were40 children who attended the program this year. The boys and girls had the
opportunity to learn and practice many skills to keep them safe. One of the highlights of the
training was hearing back from parents how their children spoke about safety practices in their
own homes.

Safety TownGraduation was held orFriday morning July 1 2016 in the auditorium of
Whitehouse Primary SchaolOur keynote speaker was Judge Gary Byers, Maumee Municipal
Court. Many thanks taVlayorDon AtkinsonVillage Council members, and Village Fire Chief Daryl
McNutt for attending the graduation ceremony.
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